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Windmill Primary School - Equality Policy  
(including Race Equality, Disability Equality Scheme  and Gender Equality Scheme) 
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Disability Equality Scheme (Appendix 1) 
 

Element: 4 – Promote positive attitudes towards disabled people 
   6 – Take favourable steps to meet disabled people’s needs, even if this requires more favourable treatment 

Priorities: 

• To actively gather information from all stakeholders including those with disabilities 

• To take steps to ensure communication between school and stakeholders 
 

 

Actions By whom When Resources  
needed 

Indicators of success Progress 

• Questionnaires in January to 
parents/ carers will include 
questions about how services 
can be improved 

• Questionnaires to include 
questions relating to parental 
and pupil disabilities 

 
 

• Be aware of parents/carers 
who have difficulties reading 
and put systems in place to 
support them if requested 

• Ask the School Council what 
they think needs improving in 
school for disabled people 

• Reasonable adjustments are 
made to ensure parents with 
disabilities have equal 
opportunities to communicate 
with staff and access school 
events  

DC 
 
 
 
DC 
 
 
 
 
All staff 
 
 
 
 
KO 
 
CY 
 

June 
 
 
 
June 
 
 
 
 
June  
 
 
 
 
June  
 
Ongoing 

Time 
 
 
 
Time 
 
 
 
 
Time 
 
 
 
 
Time 
 
Time 

Responses from 
stakeholders 
 
 
Responses from 
stakeholders 
Be aware of stakeholders’  
opinions and take action if 
possible 
Being aware of 
parents/carers needs and 
acting on them 
 
Be aware of pupils’ opinions 
and take action if possible 
 
Being aware of 
parents/carers needs and 
acting on them 
 

Undertaken annually 
 
 
 
Undertaken annually 
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Element: 1 – Promote equality of opportunity between disabled people and other people 
   6 – Take favourable steps to meet disabled people’s needs, even if this requires more favourable treatment 

 
Priorities: 

• To take steps to ensure that all disabled pupils are able to fully participate in all school trips and outings 
 

Actions By whom When Resources  
needed 

Indicators of success Progress 

 

• To find out from 
parents/carers and staff the 
specific needs of disabled 
pupils and the extra 
risks/resources involved in 
each trip 

 
Class 
teachers or 
visit leader 
 
 
 
 

 
Ongoing 
 
 
 
 

 
Necessary 
SEN/medical 
training 
 
 
One to one 
member of 
staff may be 
required. 
 
Sensitivity to 
pupils’ needs 
 
Time 
 

 
Pupils are able to smoothly 
go on all trips and outings 
with all risks and needs 
covered. 
 
Pupils with disabilities or 
medical needs have 
separate risk assessment  

 
ongoing 
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Element: 6 – Take favourable steps to meet disabled people’s needs, even if this requires more favourable treatment 
 
Priorities: 

• Teachers to pass on information to new teacher at end of school year 

• Parents to keep school informed of latest developments with their child’s needs 
 

Actions By whom When Resources  
needed 

Indicators of success Progress 

 

• Existing teacher to meet new 
teacher in July to pass on 
information 

 
 

• Parents/carers complete a 
form at the start of the 
school year to update 
personal information, to 
include information on 
disabilities 

 

• Parents/carers to inform 
school when their child’s 
needs alter  

 

 
Class 
teachers 
 
 
 
Admin 
 
 
 
 
 
 
Parents/carers 

 
July 
 
 
 
 
September  
 
 
 
 
 
 
Ongoing 

 
Class cover 
 
 
 
 
Time 
 
 
 
 
 
 
Time 

 
Teachers better informed 
and therefore able to 
address children’s 
individual needs 
 
School records up to date 
 
 
 
 
 
 
School fully informed of 
individual children and 
therefore more able to 
meet their needs 

 
Ongoing annually 
 
 
 
 
Ongoing annually 
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GENDER EQUALITY SCHEME (Appendix 2) 
 

Windmill Primary School 
 

This reflects the range of activities that Windmill Primary School undertakes to improve its services for girls and boys, men and women.  
It is amended in response to feedback from pupils and staff and reflects new initiatives that the school undertakes to better meet the 
equality and diversity needs of its community.   
 

Section A Human Resource Issues 
 

Issue / Action Timescale Lead Outcome 

 Ensure all recruitment procedures are fair and equal.  Ongoing  SBM  

 
Action Timescale Lead Outcome 

 Review staffing salary tier by gender – analysis of full and part time staff Ongoing  SBM  

 

Section B School Community Issues 
 

Action Timescale Lead Outcome 

Issue – Analysis of Exclusion data 
Identify the reasons for exclusions across the school 

Ongoing AHT – B&A  

Action Timescale Lead Outcome 

Issue – Attainment and achievement 
 
Analyse data for gender bias e.g. do girls attain/achieve higher than boys in 
certain subjects and vice versa? 

Annual DHT  

Action Timescale Lead Outcome 

Issue – Behaviour, gender based harassment – bullying 
 
Analyse if boys or girls are more involved in incidents of inappropriate behaviour, 
bullying incidents 

 
 
   Annually 

 
 
DHT 
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Action Timescale Lead Outcome 

Issue – Curriculum resources 
Screen for stereotyping e.g. female nurse, male engineer etc 

 
Ongoing 

 
TLR - PD 

 

Action Timescale Lead Outcome 

Issue – Extra curricular activities 
Are more boys or girls involved in particular activities 

 
Ongoing 

 
TLR - PD 

 

Action Timescale Lead Outcome 

Issue – Publicity 
Ensure any school publicity has an equal gender bias 

 
Ongoing 

 
SBM 

 

 

Section C Meeting our Legal Duties 
 

Action Timescale Lead Outcomes 

Review Gender Equality Scheme Spring AHT - I  

Monitor the GES and its achievement of action plan objectives   Annually  AHT - I  

Oversee the implementation of Equality and Diversity Impact assessments across 
the school and identify issues for action. 

Rolling 
programme 

AHT - I  

Improve the range and quality of monitoring data as a result of impact 
assessments 

Ongoing  AHT - I  

Incorporate the requirements of the Gender Equality Scheme into current training 
programmes 

Ongoing  
 

AHT - I  

Avoid gender specific stereotype images in publicity materials and other 
documents produced by the School 

Ongoing SBM  

Ensure that the School procurement activities address gender issues in line with 
guidance from the Equal Opportunities Commission 

Ongoing  SBM  
 

Ensure all business plans have taken into account equality and diversity issues 
including gender 

Annually SBM  

Host an equality and diversity event involving staff to include an opportunity to 
focus on gender issues 

TBD SBM  

Publish and distribute outcomes of findings to staff Ongoing AL  

 
 


